
 
Director of Participation 
 

Introduction  
 
City of London Sinfonia (CLS) invites applications for the position of Director of Participation. Working 
closely with the Chief Executive, Creative Director, CLS musicians and animateurs, the Director of 
Participation is responsible for creating and leading the overall strategic direction of CLS’s Meet the 
Music (MtM) education and wellbeing programme 
 
MtM is central to the ethos and success of CLS. All our musicians and board engage with the 
programme, taking the same approach that they bring to all our activity as part of our close knit, 
passionate team, and as such this role plays a crucial and central role in the future of CLS.  
 
In the past five years, MtM has grown exponentially, and now reaches 15,000 people annually, with key 
focuses on young children aged 3-7 in schools and nurseries; young people with severe, life-limiting and 
psychiatric conditions in hospitals; and older adults in end of life and residential care. 
 
In addition, this position would lead the process of CLS asking questions of ourselves, and partnering 
with leading research institutions to ensure that we remain at the forefront of best practice, and provide 
hard evidence of the benefits of our MtM programmes.  
 
We are seeking a strategic and creative leader, who is passionate about orchestral music and its ability 
to transform individuals and communities across all areas of society, who will lead a programme central 
to the future success and sustainability of CLS. 
 

City of London Sinfonia 
 
We are City of London Sinfonia, the orchestral home to 43 outstanding professional musicians, who 
come together in the shared belief that music has the power to transform people across all areas of 
society.  
  
We give over 75 performances every year anywhere from an East London club, to international concert 
halls, cathedrals and opera houses, or communities who because of location or opportunity would not 
otherwise experience outstanding professional music-making. We spend over 150 days every year in 
schools where social background often creates a barrier to creativity and ambition, hospitals for young 
people with severe and challenging conditions, and with older people dealing with loss of loved ones 
and memory. We place equal value and bring the same approach to everything we do: the highest 
quality; a distinctive, ‘seriously informal’ style of performance that removes the barriers between 
musicians and audiences so that people can experience the transformative power of music; and a 
warmth of music-making that is created through our musicians sharing a wider range of experiences 
together beyond the concert platform. 
  
In schools and nurseries our music-making gives very young children the chance to experience the joy 
and fun of orchestras for the first time. It opens a path to performing, fires their creativity, and boosts 
their learning. Our family concerts create shared, interactive experiences across generations, often 
created with leading theatre and film companies. In hospitals, our music-making aids the healing 
process and is an invaluable creative outlet for young people with severe, life-limiting or psychiatric 
conditions. With older people, Holocaust survivors and those who are facing bereavement, our music-
making helps to keep memories alive and minds active. 
 



 
Each and every one of our musicians are the catalyst and drivers of our approach, and are unusually 
committed to using music as a means of transforming people and communities. With our Creative 
Director and first violinist Alexandra Wood, and Principal Conductor Michael Collins, they conceive and 
deliver imaginative performances and projects with our Associate Artists, who come to CLS to achieve 
ambitions they could not realise elsewhere. 
   
The need for our approach is demonstrated by the growing numbers of people who are joining the wider 
CLS family – audiences, artists and not least those who support through financial investment – who 
share our vision for transforming people in all parts of society through our outstanding music making. 

 
The Role 
 
The overall objective of the role is to provide the strategic vision and direction, directing the 
implementation of CLS’s MtM programme, and taking a practical lead in some project management – 
this is not an ‘ivory tower’ role – developing our practice and expanding our reach to individuals and 
communities across all areas of society. 
 
Strategic and Creative Direction and Leadership 

- With CLS’s overall strategic and operational plan (due late March 2017) as a framework, lead 
the strategic direction of MtM, including the creation of a MtM-specific plan; 

- Lead the creation of new projects and partnerships, in collaboration with our Creative Director, 
Animateurs and Chief Executive; 

- Create the framework for CLS’s research activity, questioning our practice in MtM, providing 
hard evidence for the benefits of our programme, and disseminating those findings to benefit 
the whole orchestral sector; 

- Identify and create training and development opportunities for our musicians and animateurs, 
developing their own personal practice and the collective capability of CLS; 

- Manage MtM budgets and resources, including setting yearly budgets with the Chief Operating 
Officer; 

- Report on MtM’s activities to the Board of Directors; 
- Be an ambassador for MtM and as a senior member of the executive team, particularly with our 

board and musicians, funders and delivery partners, and peers across the sector; 
- Contribute thinking to other artistic plans, as regard to how they relate to MtM plans and 

opportunities for integrated programming. 
 
Partnerships and Relationships 

- Lead and develop CLS’s relationship with all major MtM partnerships, particularly the Music 
Education Hubs, NHS Trusts and Hospital Schools, residential care providers and national 
partners including Orchestras Live; 

- Identify and develop new delivery partnerships, particularly with a view to expanding our activity 
with very young children and families, with leading education and artistic organisations; 

- Identify and develop research partnerships, enthusing and engaging leading academic and 
research institutions to help us ask questions of ourselves; 

- Project managing selected programmes as time and resource allows, to support the Education 
Projects Coordinator, maintain this element of your professional practice, and develop closer 
creative relationships with CLS Musicians; 

- Contribute to fundraising by developing a strong and close working relationship with the 
Director of Development, attending meetings and contributing to thinking and approaches to 
funders where necessary; 

- Line managing the Participation Projects Coordinator, giving advice, support and 
encouragement for a busy and demanding role, and bringing in logistical support from the 
Performances Manager, other colleagues and outside contractors as necessary; 

- Encourage, support and direct our animateurs, providing a platform from which they can deliver 
projects of the highest artistic quality and participant benefit. 



 
Other areas of responsibilities 

- Ensure that CLS is fully compliant with all issues surrounding child and vulnerable people 
protection and any other related legislation. 

 
The Person 
 
CLS is offering an outstanding individual the opportunity to lead, develop and grow a programme central 
to the ethos and success of one of the UK’s most exciting Orchestras, who believe that music has the 
power to transform people across all areas of society. 
 
Key characteristics: 

- creative and strategic thinking, able to develop and implement visionary long term plans and 
ambitions; 

- ability to lead and engage with a diverse constituency, including colleagues, musicians, peers, 
funders and delivery partners; 

- belief in the ability of orchestral music and musicians to transform individuals and society. 
 
Attributes: 

- At least five years’ experience in relevant positions involving orchestral music in education 
and/or wellbeing settings (desirable: experience in a leading role in an orchestral education 
department or similar); 

- Experience of collaborating with orchestral musicians; 
- Experience of collaborating with external partners, particularly Music Education Hubs and 

healthcare providers; 
- A track record of developing and growing projects and engaging new delivery partners; 
- A knowledge of the current issues and priorities for music education, particularly with regards 

to funder priorities; 
- Willingness to ‘muck in’ with a small but highly dedicated team across all CLS activity; 
- Educated to degree level (desirable: music or related subject). 

 

 
How to Apply and Terms 
 
Please apply with a covering letter and CV outlining your suitability for the role, for the attention of 
Matthew Swann, Chief Executive Officer, to info@cls.co.uk, with the following wording in the subject 
field: DIRECTOR OF PARTICIPATION APPLICATION. 
 
Please include two referees on your CV, indicating whether they can be contacted before any offer of 
employment is made. 
 
Closing date for applications is Wednesday 22 March 2017 at 12.00. First round interviews will take 
place on Friday 31 March and Tuesday 4 April at CLS’s office in Brixton. Second round interviews, with 
the Chairman, Chief Executive, Creative Director Alexandra Wood and animateur Claire Henry, will take 
place on Thursday 13 April.  
 
CLS is supportive of flexible models of working: the position is offered as either full time or 0.8 FTE at a 
pro rata salary of £32,000-37,000, based at CLS’s offices in Brixton, but we also encourage applicants 
who are seeking more flexible working patterns. The post-holder will be required to attend quarterly 
board meetings, all of the Orchestra’s own promoted events in London, and attend projects at evenings 
and weekends.  
 

mailto:info@cls.co.uk


City of London Sinfonia is an equal opportunities employer. Applications are assessed on merit alone 

and are welcomed from potential candidates regardless of background, ethnicity, gender, sexual 

orientation or any other element of identity. 

 

Executive Team Structure 

 
 

Chief Executive 
Officer

Chief Operating 
Officer

Orchestra 
Manager

Performances 
Manager

Director of 
Development

Development 

Officer

Marketing and 
Audiences Officer

Director of 
Particiption

Participation 
Projects 

Coordinator


